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NIHR Leeds BRC 
2025-26 Post-Doctoral Clinical Research Awards
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Guidance for Applications and FAQs

Who are we? The National Institute for Health & Care Research Leeds Biomedical Research Centre (NIHR Leeds BRC) is a £20M infrastructure award to the Leeds Teaching Hospitals NHS Trust in partnership with the Universities of Leeds and York. The NIHR Leeds BRC has been funded to address the urgent clinical challenges of an ageing population and the reality that patients do not live with just one disease but multiple conditions. Working across 6 research themes and produced in collaboration with our patients, it capitalises on today’s technologies: advances in our ability to identify disease early; detecting changes in the human body as a result of disease; applying technology therapeutically; using computers to perform tasks traditionally requiring humans such as using images to increase the accuracy of diagnosing. These will improve patient outcomes and quality of care.  
  
The NIHR Leeds BRC vision is to improve health and wellbeing by accelerating diagnosis, enabling early treatment that is personalised for each patient and, where possible, prevent disease and infection.  
  
The six BRC inter-related themes are:    
Antimicrobial Resistance and Infection
Cardiometabolic Disease
Haematology
Musculoskeletal Disease
Pathology and
Surgical Technologies
  
The NIHR Leeds BRC award allows us to fund up to 2 Post-Doctoral Clinical Research Awards. This is an excellent opportunity to develop your own research and transition your career into academic independence. We welcome applications from all healthcare professions including those who have had fewer research opportunities so far, but who can evidence great potential for and commitment to, a clinical academic career.

What do we offer? The award funds salary and pension contributions, consumables, PPIE and research inclusion and training and development up to a total of £140k per award.  The funding is available for full time or part-time, but funds must be spent by the end of the current NIHR Leeds BRC award (31st March 2028). In addition, our successful awardees will receive support from the BRC Academic Career Development (ACD) team.

Supervision: Your lead supervisor for your award application should be a Theme or Work Stream lead in the NIHR Leeds BRC. Your application should be signed by both the Theme and Work Stream leads. Information about our Research and Theme/Workstream leads can be found at our website NIHR Leeds BRC. 

Line manager support: Your current line manager will need to support and sign off your application. If you are employed by LTHT this should be your Clinical Service Unit (CSU) manager.


Costings : must not exceed £140,000 in total.

· Salary costs must be provided and confirmed by your employer (LTHT, or Universities of Leeds or York) for the award period. 
· The costing should include the applicant’s salary and on costs (remember to ask your finance administrator to adjust your salary costing to include any anticipated premia relating to the Junior Doctors Contract if this applies to you), PPIE and research inclusion, training and development, and reasonable costs to undertake research which would support a future fellowship application (consumables).
· Your costs should include increments and inflation at the employer’s rate.
· [bookmark: _Int_STbbdIHn]Training and Development costs are capped at £5,000 for the duration of the award. An additional £1,500 can be requested to attend a conference.
· PPIE costs and research inclusion costs are capped at £1,000 for the duration of the award.
· Consumables are capped at £20,000 for the duration of the award and can include £1000 for laptop/computer.
· Employer approved costings should be obtained from the following:
University of Leeds staff: Ann Shaw A.Shaw@leeds.ac.uk
University of York staff: Oliver Short oliver.short@york.ac.uk and Helen Haynes helen.haynes@york.ac.uk
LTHT staff: Ross Reid ross.reid2@nhs.net
· If you are uncertain whether you should include certain costs please contact Dr Steve Rose, NIHR Leeds BRC Director of Operations via stephen.rose5@nhs.net 

Duration: The NIHR Leeds BRC Fellowship can be undertaken full-time or part-time. The award should commence by 31st March 2026 and be completed by 31st March 2028 i.e. end of current NIHR Leeds BRC grant.
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Details of your education/employment, research experience, publications, prizes and awards and your personal statement should be included on your application. Provide a narrative cv – NIHR Leeds BRC template can be used.

General enquires and to ask any question not covered by this Guidance/FAQ document please e-mail acd.brc@leeds.ac.uk 

What is the process? 
1. Join our on-line QA session – Thursday 23rd October 11-12am and read the FAQs below. 
2. Other support resources are available at https://leedsbrc.nihr.ac.uk/resources-for-researchers-2/ or via our YouTube Channel NIHR Leeds Biomedical Research Centre - YouTube
3. Identify your NIHR Leeds BRC Theme and Workstream lead and work with them to develop your application and costings. 
4. Meet with your line manager and obtain their agreement for your application and costings.
5. Submit your application form and a narrative cv to ACD.BRC@leeds.ac.uk by the closing date 5pm Monday 17th November 2025.
6. A BRC and external panel will review and agree a short-list 
7. Shortlisted applicants who are confirmed as eligible will be invited to an in-person selection interview to be held in Leeds. We anticipate candidates will be contacted in mid-November with interviews scheduled for Afternoon of Wednesday 10th December 2025 in person (Leeds).


Equality, Diversity and Inclusion Monitoring:
All applicants will be asked to complete our anonymous Equality, Diversity and Inclusion (EDI) survey 

This will be sent to you separately and we really value you completing this as our monitoring ensures that all applications are treated equally in terms of gender, ethnicity and/or disability.

The deidentified information you share through the EDI Survey:
· will be stored separately from your application
· only be used for the purpose of monitoring equal opportunities
· be kept securely and in confidence


Frequently Asked Questions – FAQs
We will endeavour to update these FAQs regularly, but if you have a question that is not answered below, please e-mail us at ACD.BRC@leeds.ac.uk
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Who should apply? The NIHR Leeds BRC will consider applications from health professionals from all clinical disciplines with an MD or PhD (awarded by time of interview – Wednesday 10th December 2025) and an aspiration to submit an externally funded competitively awarded post-doctoral career development fellowship application in the next 2-3 years. This includes nurses, midwives, allied health professionals, dentists, pharmacists and healthcare scientists, and those in all sub-specialties within medicine and surgery. The only caveat is that your research interests and proposed project aligns with one or more of the BRC research themes. 
Applicants not currently in a clinical role can apply if they hold current Health Care Professional registration.
While ultimately, we will select the best, we realise that the best come in many different shapes and forms; we are particularly keen to ensure that everyone has an equal opportunity to succeed independent of personal circumstances and background.

Can I select my own supervisor from outside the NIHR BRC?  Your supervisor must be a BRC Theme or Workstream lead.

Can I apply if I already hold an award? Yes, you are still eligible to apply.

I am a Doctor in Training, should I contact my Training Programme Director? Yes, contact your speciality TPD to discuss and get approval for Out of Programme Experience if needed.

What if you don’t get a NIHR Leeds BRC post-doctoral clinical research award? We anticipate this to be a highly competitive call and we realise there will be some excellent applications that we may be unable to fund. In this circumstance, we would want to help you build your research and guide you through the application process for an equivalent research training award from other funders, such as the MRC or NIHR. Remember, working with us brings you into contact with excellent supervisors at the leading edge of their specialties and disciplines. Our approach will provide a fantastic springboard for other awards and help you secure other prestigious funding.

Can I apply if I hold an Honorary contract? Yes, you are eligible if you hold an honorary contract with the Universities of Leeds or York, or Leeds Teaching Hospitals NHS Trust.

If successful, who will my employer be? We anticipate you will continue to be employed by your current employer as this should maintain your job security and terms of employment. The award is portable should you move employment between the three NIHR Leeds BRC institutions (LTHT, University of Leeds and University of York) but not if you move to an employer outside NIHR Leeds BRC.

What happens at the end of the award? Your funding is awarded on a fixed term basis. You will therefore need to return to your clinical practice or have secured new external funding to enable you to continue working on your research interests. 

What costs should I include? You must include your salary and employers on-costs for the duration of your award. If you are on the new Junior Doctors contract, please make sure you include any flexible pay premia, but DO NOT INCLUDE ON CALL or BANDING COSTS.  These costs must be provided by the appropriate financial authority at your employing institution. You should then include reasonable research expenses required to deliver your research (consumables). You should include PPIE and research inclusion costs and training and development costs. Please note that the award is capped at a maximum of £140k.

Should salary calculations allow for increments/inflation/unresolved pay disputes? Your employing Institution (who must provide your salary costs for the application) should include any incremental increase that you would usually attract over the award period and apply their standard inflationary factor used for budget forecast etc. If your profession is in an unresolved pay dispute, your salary should be calculated as above at current rates. You MUST recalculate your salary costs should any pay dispute be settled between initial costing and submission of your proposal. The BRC reserves the right to adjust any non-pay budget (pre or post award) to meet any increases in salary costs.

Can I include cost for animal research? No, the NIHR does not fund or support animal research. 

Can I include costs to attend a conference? Yes, you may include costs to attend conferences during the award within the Training and Development section, capped to a total of £1,500 (including related travel and subsistence).

Can I include costs for a computer or laptop? Yes, but this is capped at £1,000. Please note that any computer/laptop must be purchased by your employer This must be returned at the end of the fellowship. You cannot use these funds to buy one yourself.

What can I include under Training and Development? This must be training relevant to your research development and may include costs to visit another research or clinical centre to learn about a new technique or intervention or attendance/participation on a training course or delivering presentations at conferences. You should include reasonable travel and accommodation costs if appropriate. Training and development are capped at £5k cap over the full course of your award.

Can I include supervisor time and/or overheads as a cost? No, supervisor time and institutional overheads/University estates or indirect costs will not be funded.

Is there any minimum clinical training time expected to be undertaken during the award? There are no defined clinical duties. Any commitment to on-call is entirely discretionary and, although many choose for financial reasons to do it, it must not impact on your funded research time. 

Who appraises the applications for interview selection? Applications are shortlisted by colleagues from the within the BRC, independent clinical academics, and external reviewers.

I have previously held other personal NIHR funding, will this disadvantage me?
No, having previous funding will not disadvantage your application
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